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Equal Opportunities Policy
7. College Wide - Revised May 2017 to be Revised May 2020
1. Who the policy applies to 

This policy applies to tutors, support colleagues employed by Westminster College, students of the College, any person or organisation organising an event or activity on College premises and all persons visiting the College, whether in connection with events organised by the College or by third party organisations, or in the course of a social visit.

2. Why the policy is needed
Westminster College believes that all people are created in God’s image and are loved by God. In his ministry Jesus showed God’s love by his openness to all people, including those who were marginalised in his day. Westminster College wishes to show the same openness to all people in today’s world. It intends in spirit and in deed to promote equality of opportunity and diversity in all spheres of its activity.
To meet the requirements of legislation and best practice, to ensure that all those connected with the College are aware that all forms of discrimination are unacceptable and to create a culture that respects and values each others’ differences and which promotes dignity, equality and diversity.

3. The policy principles

Westminster College and is committed to being an equal opportunity organisation. It acknowledges that people are called to be diverse and lively, inclusive and flexible through the sharing of the gospel.

Exclusion and discrimination can occur on many grounds including those recognised in law, gender, gender reassignment, sexual orientation, religious beliefs, colour, ethnic or national origin, age, marital status and disability. Westminster College seeks to eradicate less favourable treatment in these areas.
4. The definition of terms used in the document

Section not used.
5. How the policy will be applied

Westminster College will seek to:

· Build inclusive communities where all will be treated with dignity and respect and have equality of opportunity to contribute their gifts to the common life;

· Identify and remove barriers to participation in employment, training, promotion, leadership and representation on church committees and in the attitudes and actions of  every congregation;  

· Take positive action to counter attitudes and practices contrary to this statement of intent ;

· Define within the law when being of a particular religion or belief is a requirement for any post within the church;

· Develop detailed policies to give effect to these requirements; 
· Monitor and report on progress in fulfilling these requirements.

· All teaching colleagues, support colleagues and students of the College must have regard for the principles of this policy in all aspects of their work for the College.
· Every possible step must be taken to ensure that individuals are treated equally and fairly and that decisions on recruitment, selection of students, training, promotion and career management, participation at events etc are based solely on objective, non-discriminatory and impartial criteria.
· Activities and events organised at or by the College must be fully inclusive.
· So far as is possible, the College will ensure that any person or organisation organising an event or activity on College premises and all persons visiting the College, has regard for the principles of this policy.

This policy is the overarching equality and diversity direction of Westminster College and should be read in conjunction with Westminster College’s declaration that it is a multicultural church, its equality policies on employment, church activities, membership, committees and councils and its discrimination policies in relation to age, religion and belief and sexual orientation.
Enforcement

· All members of the teaching colleagues, support colleagues and students of the College must play their part in the management, implementation and enforcement of this policy.
· The College will take positive action to counter attitudes and practices contrary to the principles of this policy.
· Any breach of this policy will be considered a disciplinary offence and dealt with in accordance with the College’s Disciplinary Policy.
· If any employee, student, visitor or anyone otherwise connected with the College have any concern about the implementation of this policy they should inform the Principal, the Bursar or any Governor who will be responsible for initiating an appropriate investigation and responding to the concern.

6. Responsibility for administering and updating the policy

The Bursar is responsible for updating this policy in consultation with the Principal and the Convenor of Management Committee and seeking advice from United Reformed Church Human Relations Department as necessary
7. When it was last revised, when it will next be revised.

May 2017 

May 2020
8. The date from which it applies

June 2006

9. Statutory regulations and good practice guidance

· Sex Discrimination Acts 1975 and 1986

· Race Relations Act 1976 (as amended)

· Equal Pay Act 1970

· Sex Discrimination (Gender Reassignment) Regulations 1999

· Gender recognition Act 2004

· Disability Discrimination Act 1995

· Employment Equality (Age) Regulations 2006

· Employment Equality (Religion and Belief) Regulations 2003

· Equality Act 2006

· Employment Equality (Sexual Orientation) Regulations 2003

· Equality Act (Sexual Orientation) Regulations 2007

· Civil Partnership Act 2004

· Human rights Act 2000
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